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ABOUT US:
RENT HR Co. was established in 2015 in Riyadh city, Kingdom of Saudi Arabia, by elite businesspersons with a 
paid-up capital of SAR 100,000,000.
RENT aims to provide human resources services for both the private and public sectors through intermediation 
in manpower recruitment.

Company is managed by the Board, which is made up of the following seven members:
1- Mr. Mohammed Abdurrahman Al-Obaikan (Chairman)
2- Mr. Waleed bin Nasser Al-Hazmi (Vice chairman of board)
3- Mr. Fahad Mohammed Al-Obaikan
4- Mr. Mohammed bin Saad Abu Thunain 
5- Mr. Sultan Fawaz Al-Hukair
6- Mr. Jameel Al-Asmari
7- Mr. Mohammed Masoud

We have established Rent HR Co. upon the scientific and practical bases of human resources management and 
we are following a unique method to meet our clients’ requirements and to distinguish ourselves in providing 
personnel in order to serve the private and public sectors as well as individuals. We are able to provide professio-
nals and craftsmen in all required sectors in the Saudi market. We have introduced special department for each 
sectors to ensure the best service quality.
Our scientific approach is based upon our deep belief in our practical values that takes into account the ethical 
and professional standards. We follow precise procedures to ensure providing our services within a specific 
timeframe for meeting the different requirements within a record time, and this is something important in an age 
characterized by speedy rhythm, successive developments, markets’ movement and business growth. With this 
purpose in view, we have given the priority to developing ourselves to face these developments in the most 
efficient ways.
Under the comprehensive human development Kingdom of Saudi Arabia is witnessing, the approval of the 
Ministry of Labor to establish this company comes within the Kingdom’s policy to promote the economic activity 
in different sectors and raising the level of national economic competitiveness in order to confront the regional 
and international challenges. 

 á«Hô©dG áµ∏ªŸG ‘ ∫ÉªYC’G ∫ÉLQ RôHCG øe áÑîf πÑb øe ,¢VÉjôdG áæjóe ‘ 2015 ΩÉY ájöûÑdG OQGƒª∏d âfQ ácöT â°ù°SCÉJ
 .πeÉµdÉH É kYƒaóe ,…Oƒ©°S ∫ÉjQ ¿ƒ«∏e (100) √Qób ∫Ée ¢SCGôH ,ájOƒ©°ùdG

 §°SƒàdG •É°ûf á°SQÉ‡ ∫ÓN øe ∂dPh ,¢UÉÿGh ΩÉ©dG ÚYÉ£≤∏d ájöûÑdG QOGƒµdG ÒaƒJ äÉeóN Ëó≤àH âfQ ácöT ≈æ©oJh
 .¬H á≤∏©àŸG äÉeóÿG Ëó≤Jh ájöûÑdG QOGƒµdG ÒaƒJ ‘

.(AÉ°†YC’G OóY) øe ∞dDƒŸG IQGOE’G ¢ù∏› ácöûdG IQGOEG ≈dƒàjh
( IQGOE’G ¢ù∏› ¢ù«FQ ) ¿Éµ«Ñ©dG øªMôdG óÑY øH óªfi / PÉà°SC’G- 1

(IQGOE’G ¢ù∏› ¢ù«FQ ÖFÉf ) »eRÉ◊G öUÉf øH ó«dh / PÉà°SC’G - 2
 ¿Éµ«Ñ©dG óªfi øH ó¡a / PÉà°SC’G - 3
ÚæKG ƒHCG ó©°S øH óªfi / PÉà°SC’G - 4
 Òµ◊G RGƒa øH ¿É£∏°S / PÉà°SC’G - 5

…ôª°SC’G π«ªL / PÉà°SC’G - 6
Oƒ©°ùe óªfi / PÉà°SC’G - 7

 á«Ñ∏àd G kójôa Éé¡f Éæ©ÑJGh ,ájöûÑdG OQGƒŸG IQGOE’ á«∏ª©dGh á«ª∏©dG äÉ«°SÉ°SC’G ≈∏Y G kOÉªàYEG âfQ ácöT ‘ ÉfQhòL Éæ«°SQCG
 .OGôaC’G ´É£bh á q°UÉÿGh á«eƒµ◊G äÉYÉ£≤dG ∞∏àfl áeóNh ,ájöûÑdG OQGƒŸG ÒaƒJ ‘ õ«ªàdG øe ÉææµÁ ,ÉæFÓªY äÉÑ∏£àe
 Éæªbh ,…Oƒ©°ùdG πª©dG ¥ƒ°S ‘ áHƒ∏£ŸG äÉYÉ£≤dG πc ‘ Ú°ü°üîàŸG Ú«aô◊Gh Ú«æ¡ŸG ÒaƒJ ≈∏Y ¿hQOÉb øëfh

.õ«ªàdG øe iƒà°ùe ≈∏YCGh ,áeóÿG ‘ IOƒL π°†aCG øª°†æd ,´É£b πµH á°UÉN kÉeÉ°ùbCG çGóëà°SÉH
 á«bÓNC’G  ÒjÉ©ª∏d  á«YGô oŸG  ájƒ≤dG  á«∏ª©dG  Éæª«bh  ÉæJGó≤à©Ã  ≥«ª©dG  ÉæfÉÁEG  π°†ØH  ¬àZÉ«°U  â q“  »∏ª©dG  Éæé¡f  ¿EG
 äÉÑ∏£àŸG ™e πeÉ©àdG øe Éææµ“ IOófi á«æeR ôWCG øª°V ÉæJÉeóN Ëó≤J øª°†J á≤«bO äGAGôLEG Éæjód ¿CG å«M ,á«æ¡ŸGh
 á≤MÓàŸG äGQƒ£àdGh ´É≤jE’G áYöùH º°ùàj öüY ‘ iƒ°üb á«ªgCG hP ôeCG  ƒgh ,»°SÉ«b mâbh ‘ - É¡YƒæJ ≈∏Y –  áeRÓdG
 äGQƒ£àdG √òg á¡LGƒŸ ,iÈc ájƒdhCG Éæ°ùØfCG ôjƒ£Jh á©LGôe ájQGôªà°SG Éæëæe Gòg πLCG øeh .…QÉéàdG ƒªædGh ¥Gƒ°SC’G ácôMh

 .G kRÉ‚EGh á q«dÉ©a ÌcC’G ¥ô£dÉH
 √òg ¢ù«°SCÉJ ≈∏Y πª©dG IQGRh á≤aGƒe »JCÉJ ,ájOƒ©°ùdG á«Hô©dG áµ∏ªŸG Égó¡°ûJ »àdG á∏eÉ°ûdG ájöûÑdG á«ªæàdG πX ‘h
 OÉ°üàbEÓd  »°ùaÉæàdG  iƒà°ùŸG  ™aQh  ,äÉYÉ£≤dG  ∞∏àfl  ‘  …OÉ°üàbE’G  •É°ûædG  õjõ©àd  ádhódG  á°SÉ«°S  QÉWEG  ‘  ácöûdG

 .á«dhódGh á«ª«∏bE’G äÉjóëàdG á¡LGƒe øe ¬æµÁ ÉÃ »æWƒdG

:ácöûdG ∫ƒM
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Our Vision
Quality and practical skills of personnel are considered one of the strengths of the national economy. This vision is 
the core of the general framework governing our practical philosophy, which seeks to create a more professional 
concept with regard to human resources and their role in raising the Kingdom’s economic position among the 
countries of the world. 

Our Goal
Our ultimate goal is to be the best alternative in the field of providing integrated human resources services in the 
Kingdom of Saudi Arabia at the commercial level and individuals’ services. 

Our Mission
Applying best practices that guarantee providing innovative human resources solutions in high quality for the 
public and private sectors facilities and individuals and contributing to organizing the labor market in conformity 
with the international standards in a way that safeguards the rights of all parties through credibility when employing 
competent and qualified personnel. 
Furthermore, we observe the Saudi society culture and promote the business activity in order to improve the image 
and reputation of the Kingdom of Saudi Arabia in the international arenas in general and Rent HR Co. and its clients 
in particular.

Our Values
We in Rent HR Co. are aware that the clear system of values is the pillar of development that guarantees for us an 
ongoing development and being at the top of our business activity. Our system of values is based upon:
-Respecting human rights and providing a safe work environment. 
-Respecting work’s team 
-Transparency and fair dealing with our clients
-Social responsibility, since it is an original part of our responsibilities.
-Ongoing development. 
-Flexibility in setting work plans and dealing with clients.
-Focusing on strategic partnerships to achieve success with our clients.
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:ÉæàjDhQ
 ΩÉ©dG QÉWE’G ôgƒL ájDhôdG √òg πµ°ûJh ,»æWƒdG OÉ°üàb’G Iƒb öUÉæY óMCG á«∏ª©dG É¡JGQÉ¡eh ájöûÑdG QOGƒµdG IOƒL Èà©oJ
 ‘ ÉgQhOh ájöûÑdG OQGƒŸÉH ≥∏©àj Ée πµH á«aGÎMEG ÌcCG Ωƒ¡Øe ≥∏N ≈dEG ≈©°ùJ »àdGh ,á«∏ª©dG ÉæàØ°ù∏a ºµëj …òdG

.⁄É©dG ∫hO ÚH …OÉ°üàbE’G áµ∏ªŸG ™bƒÃ AÉ≤JQE’G
 :Éæaóg

 iƒà°ùŸG ≈∏Y ájOƒ©°ùdG á«Hô©dG áµ∏ªŸG ‘ á∏eÉµàŸG ájöûÑdG OQGƒŸG äÉeóN Ëó≤J ∫É› ‘ πãeC’G QÉ«ÿG ¿ƒµf ¿CG
.OGôaC’G äÉeóNh …QÉéàdG

:ÉæàdÉ°SQ
 :ÚYÉ£≤dÉH äBÉ°ûæŸG ∞∏àîŸ ,á«dÉY IOƒéHh ájöûÑdG OQGƒª∏d IôµàÑe ∫ƒ∏M Ëó≤J øª°†J »àdG äÉ°SQÉªŸG π°†aCG ≥«Ñ£J
 ¥ƒ≤M øª°†j  ÉÃh á«ŸÉ©dG  ÒjÉ©ŸG øª°V πª©dG  ¥ƒ°S º«¶æJ  ‘ áªgÉ°ùŸGh ,OGôaC’G  ´É£≤d ∂dòch ,¢UÉÿGh ΩÉ©dG

.IAÉØµdGh IÈÿG äGP ájöûÑdG QOGƒµdG ∞«XƒJ óæY á«bGó°üÃ πeÉ©àdGh ¢Uô◊G ∫ÓN øe ∂dPh ,±GôWC’G ™«ªL
 ájOƒ©°ùdG á«Hô©dG áµ∏ªª∏d Ió«L á©ª°S AÉæHh Ú°ùëàd •É°ûædÉH AÉ≤JQE’Gh …Oƒ©°ùdG ™ªàéŸG áaÉ≤K IÉYGôÃ ºgÉ°ùf Éªc

.¢UÉN πµ°ûH É¡FÓªYh âfQ ácöûdh ,ΩÉY πµ°ûH á«dhódG πaÉëŸG ‘

:Éæª«b
 ∫É› ‘ áë°VGh IOÉjQh ,G kôªà°ùe GkQƒ£J Éæd øª°†j …òdG Ωó≤àdG OÉªY »g áë°VGƒdG º«≤dG áeƒ¶æe ¿CG âfQ ácöT ‘ ∑Qóf

:≈∏Y á«ª«≤dG Éæàeƒ¶æe äõµJQG ∂dòd ,Éæ∏ªY
 .É¡H πª©j »àdG á«∏ª©dG áÄ«ÑdG áeÓ°S ¿Éª°Vh ,¿É°ùfE’G ¥ƒ≤M ΩGÎMEG -

.πª©dG ≥jôa ΩGÎMEG -
.ÉæFÓªY ™e ágGõædGh ΩGõàdE’Gh á«aÉØ°ûdG -

.ÉæJÉ«dhDƒ°ùe øe kÓ«°UCG kAõL ÉgQÉÑàYÉH á«YÉªàLE’G á«dhDƒ°ùŸG -
.ôªà°ùŸG Qƒ£àdG -

.AÓª©dG ™e πeÉ©àdGh πª©dG §£N ™°Vh ‘ áfhôŸG -
.ìÉéædG ≈dEG ÉæFÓªY ™e ∫ƒ°Uƒ∏d á«é«JGÎ°SE’G äÉcGöûdG ≈∏Y õ«cÎdG -
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Vice Chairman of Board Message
Human ambitions and powers make nations go forward and thrive.
No bees, no honey; no work, no achievement.
Over time, man acquired patience, hardworking and devotion when he began daily strife in search of himself. We 
have known that determination conquers the impossible.
Our world today is abounding in human thoughts that go hand in hand with an ever-widening imagination. 
Therefore, our message in RENT HR Co. is that commitment and reliability are the main pillars through which our 
company thrive and prosper. In order to win the trust of the client, we decided to draw for them a relation that 
extends to a wider horizon. We have a long-term vision and strategy that take into account the aspirations of our 
partners in success in various vital sectors.

Best regards, 
Vice Chairman of Board 
Waleed Al-Hazemi

Strategic Partnerships
We in Rent HR Co. believe that strategic partnerships- due to the integration that companies provide to work’s 
methods- guarantee providing high-standard services and reliability to our clients and contribute in developing the 
management of human resources for exchanging experiences and updating them continuously and overtaking the 
global development in this field. 

Strategic Partnership with the Ministry of Labor
Our strategic partnership with the Ministry of Labor comes within the framework of our realization of the importance 
of organizing the Saudi market through providing it with the highly trained personnel who fit in well with modern 
requirements in order to curb the randomness, the thing which will give our national economy the chance to be 
highly competitive at the international level. 

Our strategic partnership with the Ministry of Labor took into account Musanid program, which regulate the influx 
and operating of domestic helpers as well as Ajeer system, which regulates temporary employment of workers 
outside their original place of employment in the Saudi market.

Mutual strategic partnership
RENT HR Co. always seeks to develop cooperation methods with companies in both the Saudi and international 
markets via strategic partnership agreements, which are beneficial for all parties, promote the services for the end 
users , advance the level and quality of the offered services and contribute to reach the desired end effectively. 

 á«é«JGÎ°SE’G äÉcGöûdG
 øª°†J   -  πª©dG  Ö«dÉ°SC’  äÉcGöûdG  ∂∏J  ¬ëæ“ …òdG  πeÉµà∏d  kGô¶f  -  á«é«JGÎ°SE’G  äÉcGöûdG  ¿CÉH  âfQ  ácöT ‘ øeDƒf
 ¢SÉ°SCG ≈∏Y ,ájöûÑdG OQGƒŸG IQGOEG ∫É› ôjƒ£J ‘ ºgÉ°ùJh ,á«bƒKƒŸGh IOƒ÷G øe á«dÉY ÒjÉ©Ã ÉæFÓª©d äÉeóÿG Ëó≤J

.¬«a »ŸÉ©dG Qƒ£à∏d káÑcGƒe ,∫ÉéŸG Gòg ≈∏Y óéà°ùj …òdG ôªà°ùŸG åjóëàdÉH ÉgójhõJh äGÈÿG ∫OÉÑJ

:πª©dG IQGRh ™e á«é«JGÎ°SE’G ácGöûdG
 áªgÉ°ùŸG ≥jôW øY …Oƒ©°ùdG πª©dG ¥ƒ°S º«¶æJ á«ªgCÉH ΩÉàdG ÉæcGQOEG QÉWEG ‘ πª©dG IQGRh ™e á«é«JGÎ°SE’G ÉæàcGöT »JCÉJ
 ó–h ,¬∏NGO áaÉ°†ŸG áª«≤dG ºéM øe Rõ©àd ,ájöü©dG äÉÑ∏£àª∏d áÑ°SÉæŸGh ,É k«dÉY É kÑjQóJ áHQó oŸG ájöûÑdG QOGƒµdÉH √ójhõàH

.⁄É©dG äGOÉ°üàbEG ÚH á«dÉY á«°ùaÉæJ IQób »æWƒdG ÉfOÉ°üàbE’ í«àj É‡ ,¬«a á«FGƒ°û©dG øe

 ∫ÉªYC’G  ‘  ájöûÑdG  QOGƒµdG  π«¨°ûJh  ≥aóJ  º¶æj  …òdG  "ófÉ°ùe"  èeÉfôH  ,πª©dG  IQGRh  ™e  á«é«JGÎ°SE’G  ÉæàcGöT  âYGQh
 »∏°UC’G É¡∏ªY ¿Éµe êQÉN ájöûÑdG QOGƒµ∏d âbDƒŸG πª©dG äÉeóN º¶æj …òdGh "ÒLCG" ΩÉ¶f ∂dòch ,É¡H π°üàj Éeh á«dõæŸG

.…Oƒ©°ùdG ¥ƒ°ùdG ‘

 :ádOÉÑàŸG á«é«JGÎ°SE’G ácGöûdG
 äÉ«bÉØJEG  ÈY  »ŸÉ©dGh  …Oƒ©°ùdG  ¥ƒ°ùdG  ‘  äÉcöûdG  ™e  ¿hÉ©àdG  Ö«dÉ°SCG  ôjƒ£àd  ôªà°ùe  πµ°ûH  âfQ  ácöT  ≈©°ùJh
 iƒà°ùe ™aôj É‡ ,»FÉ¡ædG ó«Øà°ùª∏d äÉeóÿÉH »≤JôJh , ±GôWC’G ™«ªL ≈∏Y á©ØæŸÉH Oƒ©J »àdGh á«é«JGÎ°SE’G äÉcGöûdG

  É¡æe IOƒ°ûæŸG ájÉ¨dG ≥«≤– ‘ ∫É q©a πµ°ûH ºgÉ°ùjh É¡JOƒLh áeó≤ŸG äÉeóÿG
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Our Vision
Quality and practical skills of personnel are considered one of the strengths of the national economy. This vision is 
the core of the general framework governing our practical philosophy, which seeks to create a more professional 
concept with regard to human resources and their role in raising the Kingdom’s economic position among the 
countries of the world. 

Our Goal
Our ultimate goal is to be the best alternative in the field of providing integrated human resources services in the 
Kingdom of Saudi Arabia at the commercial level and individuals’ services. 

Our Mission
Applying best practices that guarantee providing innovative human resources solutions in high quality for the 
public and private sectors facilities and individuals and contributing to organizing the labor market in conformity 
with the international standards in a way that safeguards the rights of all parties through credibility when employing 
competent and qualified personnel. 
Furthermore, we observe the Saudi society culture and promote the business activity in order to improve the image 
and reputation of the Kingdom of Saudi Arabia in the international arenas in general and Rent HR Co. and its clients 
in particular.

Our Values
We in Rent HR Co. are aware that the clear system of values is the pillar of development that guarantees for us an 
ongoing development and being at the top of our business activity. Our system of values is based upon:
-Respecting human rights and providing a safe work environment. 
-Respecting work’s team 
-Transparency and fair dealing with our clients
-Social responsibility, since it is an original part of our responsibilities.
-Ongoing development. 
-Flexibility in setting work plans and dealing with clients.
-Focusing on strategic partnerships to achieve success with our clients.

Our Commitments
Our engagement in human resources obligate us to follow strict ethical codes because human relations is the main 
component of our business activity; therefore respecting people, is something necessary not superfluous and an 
important element in the sustainable development. 
   Therefore, Rent HR Co. established its practical mainstay with regard to dealing with its personnel on these impor-
tant pivots:
1- We are committed to fully comply with human rights and applying their regulations.
2- We are committed to strictly adhere to the rules and regulations of the Saudi Arabian Ministry of Labor regarding 
our personnel. 
3- We are committed to pay personnel full care from receiving them at the airport, training and supervising them 
while working for the clients. 
4- We are committed to provide a highly trained and qualified staffers for professional dealing with personnel that 
will be employed by companies and individuals.
5- We are committed to provide our employees with the following benefits:
-Medical insurance
-Social Insurance
-Severance pay
-ATM card 
-Possible promotion before and after the expiry of the employment contract.
6- We are committed to ensure that personnel’s accommodation is fitted with the highest living standards. 
7- We are committed to make on-time payment of claims and salaries to the employees (Wages Protection).
8- We are committed to assign a team to visit the employees periodically at work locations.
9- We are committed to assign a team to visit client‘s accommodation to evaluate in order to preserve the integrity 
of employees.
10- We are committed to employ personnel in the same profession categories they were recruited under. 
11- We are committed to impose and ensure safety means before workers began working.
12- We are committed to response immediately to solve workers’ problems through:
-Providing a Call Center which enable workers to contact the officials of the company for assistance.
-Providing interpreters who help workers make their demands clearly.
-Providing special departments for settling worker’s complaints and problems.

:ÉæJÉeGõàdEG
 ¿ƒµŸG »g ájöûÑdG äÉbÓ©dG ¿C’ ,á«bÓNCGh áeQÉ°U á«ª«b ÒjÉ©Ã »∏ëàdG Éæ«∏Y ¢VôØj ,ájöûÑdG OQGƒª∏d âfQ ‘ ÉæeGõàdEG ¿EG
 ôjƒ£àdG öUÉæY øe áeÉg G köüæYh ,É kaôJ ¢ù«dh IQhöV ƒg ¿É°ùfE’G ¥ƒ≤M ΩGÎMEG ¿EÉa ¬«∏Yh ,Éæ∏ªYh ÉæWÉ°ûf á©«Ñ£d »°SÉ°SC’G

.áeGóà°ùŸG á«∏ª©dG á«ªæàdGh
 QhÉfi ≈∏Y kAÉæH ájöûÑdG ÉgQOGƒc ™e É¡àbÓ©H ≥∏©àj Éª«a á«∏ª©dG É¡Jõ«cQ â°SQCG âfQ ácöT ¿EÉa ,≥∏£æŸG Gòg øeh Gòd

 :»gh ,áeÉg
.É¡≤«≤ëàd áæeÉ°†dGh É¡d á«YGôŸG ÚfGƒ≤dGh áª¶fC’G ´ÉÑJG ‘ ábódGh ¿É°ùfE’G ¥ƒ≤M ÒjÉ©Ã πeÉµdG ÉæeGõàdEG - 1

 .Éæjód ájöûÑdG QOGƒµdG √ÉŒ ,ájOƒ©°ùdG á«Hô©dG áµ∏ªŸG ‘ πª©dG IQGRh óYGƒbh íFGƒ∏H ΩQÉ°üdG ó«≤àdÉH ÉæeGõàdEG - 2
.AÓª©dG ™e º¡∏ªY AóH ≈∏Y ±GöTE’Gh ,º¡ÑjQóàH kGQhôe, º¡dÉÑ≤à°SG øe kAóH ájöûÑdG QOGƒµ∏d á∏eÉµdG ájÉæ©dG AÓjEÉH ÉæeGõàdEG - 3
 »àdG  ájöûÑdG  QOGƒµdG  ™e Ωó≤àŸGh ‘GÎME’G  πeÉ©àdG  πLCG  øe É k«dÉY É kÑjQóJ áHQóeh á∏gDƒe ájöûH öUÉæY ÒaƒàH ÉæeGõàdEG  -  4

.OGôaC’Gh äÉcöûdG iód É¡Ø«XƒàH Ωƒ≤à°S
:á«dÉàdG äGõ«ªŸG ≈∏Y âfQ ácöT iód á∏eÉ©dG ájöûÑdG QOGƒµdG ∫ƒ°üëH ÉæeGõàdEG - 5

»Ñ£dG ÚeCÉàdG -
»YÉªàLE’G ÚeCÉàdG -

áeóÿG ájÉ¡f ICÉaÉµe -
‹BG ±GöU ábÉ£H -

π«¨°ûàdG ó≤Y Ióe AÉ¡àfEG ó©Hh πÑb ájöûÑdG QOGƒµdG á«bôJ á«fÉµeEG -
.¢ù«jÉ≤ŸG ≈∏YCÉH ¢û«©∏d ájöûÑdG QOGƒµdG øµ°S áeAÓÃ ÉæeGõàdEG - 6

.( QƒLC’G ájÉªM ) IOóëŸG Égó«YGƒe ‘ ÖJGhôdG ™aOh ,Éæjód ájöûÑdG QOGƒµ∏d ájOÉŸG ¥ƒ≤◊G áaÉc ™aóH ÉæeGõàdEG - 7
.á«∏ª©dG º¡©bGƒe ‘ …QhO πµ°ûH ájöûÑdG QOGƒµdG áeÓ°S øe ócCÉàdG ¬àª¡e ≥jôa ¢ü«°üîàH ÉæeGõàdEG - 8

.É¡àMGQh ¬jód πª©à°S »àdG ájöûÑdG QOGƒµdG áeÓ°S ≈∏Y É kXÉØM ¬ª««≤àd π«ª©dG øµ°S IQÉjõH Ωƒ≤J áæ÷ ¢ü«°üîàH ÉæeGõàdEG - 9
 .É¡«∏Y º¡eGó≤à°SEG ” »àdG ø¡ŸG ¢ùØæH ájöûÑdG QOGƒµdG π«¨°ûàH ÉæeGõàdEG - 10

.º¡∏ªY ΩÉ¡Ÿ ájöûÑdG QOGƒµdG IöTÉÑe AÉæKCG ÉgOƒLh øe ócCÉàdGh áeÓ°ùdG πFÉ°Sh ¢VôØH ÉæeGõàdEG - 11

:ÒaƒJ ≥jôW øY º¡∏ªY äÉÑ∏£àe á«Ñ∏àd ájöûÑdG QOGƒµdG äÉÑ∏£àe ≈∏Y πª©dÉH á©jöùdG áHÉéà°SE’ÉH ÉæeGõàdEG - 12

.¬JóYÉ°ùŸ ácöûdG ‘ ÚdhDƒ°ùŸG ≈dEG ∫ƒ°UƒdG øe ájöûÑdG QOGƒµdG øµ“ (Call center) ∫É°üJE’G õcôe áeóN -
.≥«bO πµ°ûH º¡JÉÑ∏W í«°VƒJ ≈∏Y ájöûÑdG QOGƒµdG IóYÉ°ùÃ ¿ƒeƒ≤j øjòdG ÚªLÎŸG øe OóY ÒaƒJ -

 .ájƒdhCG ÉgQÉÑàYÉH º¡∏cÉ°ûe πMh ájöûÑdG QOGƒµdG ihÉµ°T ‘ âÑdG ™e πeÉ©àJ á°UÉN ΩÉ°ùbCG ÒaƒJ -
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:ÉæJÉeóN
 ÉÃ á«dÉ©dG áfhôŸGh ´ƒæàdG äGP á°ü°üîàe k’ƒ∏M ºµd Ωó≤f ,π«ªY πµd á°UÉÿG äÉÑ∏£àŸG ´ƒæàH ΩÉàdG Éæ«Yh øe É kbÓ£fEG

.á∏≤à°ùe á«é«JGÎ°SEGh áØ∏àfl É kaGógCG º¡æe mπµd äÉ°ù°SDƒŸGh OGôaC’G øe ÉæFÓªY ¿CÉH ÉæcGQOE’ ,ÉæFÉcöT äÉ©∏£J Ö°SÉæj
 IQGOEG ‘ äÉjƒdhC’G ºgCG ≈∏Y õ«cÎdG ‘ ºµJóYÉ°ùÃ ∂dPh ºµJÉÑ∏£àŸ ≥«ª©dG º¡ØàdG »YGôJ å«ëH ÉæJÉeóN º«ª°üJ ”
 íÑ°üj  ≈àM  ,ájöûÑdG  OQGƒŸG  ‘  AÉØcC’G  ÉæjQÉ°ûà°ùe  πÑb  øe  á°ü°üîàe  äÉeóN  âfQ  ºµd  Ωó≤J  ÖÑ°ùdG  Gò¡d  ,ºµdÉªYCG

.iôNC’G ºµdÉªYCG ¿hDƒ°ûd GƒZôØàJ ¿CG ºcQhó≤Ã

 " á≤Kh ΩGõàdEG " ádOÉ©ŸG ≥≤ëfh á∏eÉµdG ºµà≤ãd π°üæd áØ∏àîŸG äÉYÉ£≤dG ‘ ¢ü°üîàdG á≤jôW Éæé¡àfG ∂dòdh
: IójóL kÉeÉ°ùbCG Å°ûæf á¶ë∏dG √òg ≈àM ÉædRÉeh á«dÉàdG äÉYÉ£≤dG πc ‘ á°ü°üîàe ΩÉ°ùbCG Éæjód

 »YÉæ°üdG ´É£≤dG •
ä’É°üJE’Gh äÉeƒ∏©ŸG É«Lƒ∏æµJ •

Ö£dG h ádó«°üdG h äÉ«Ø°ûà°ùŸG •
á«dÉŸGh á«aöüŸG äÉeóÿGh ≥jƒ°ùàdGh äGQÉ°ûà°SE’G •

áFõéàdG ´É£b •

 ä’hÉ≤ŸG •
»ª«∏©àdG ´É£≤dG •

 •ºYÉ£ŸGh ábóæØdGh ¬«aÎdGh á«MÉ«°ùdG äÉeóÿG •
áaÉ¶ædGh áfÉ«°üdGh π«¨°ûàdG •

™jRƒàdGh π≤ædGh äÓ°UGƒŸG •

Our services
Being fully aware that the requirements of each client are divers, we provide to you highly specialized and flexible 
solutions that fulfil the ambitions of our partners because we know that clients, whether they are establishments 
or individuals, have their own different goals and separate strategies. 
   Therefore, we have followed the specialization method in different sectors in order to have your full trust and 
achieve the equation “commitment and reliability”.

  We have specialized departments in all the following sectors and new department are still in the making:
• Industrial sector 
• Information Technology 
• Hospitals, pharmacy, and medicine
• Consultancy and marketing, banking and financial services
• Retail sector
• Constructions
• Education sector
• Entertainment and tourism services, hotels and restaurants
• Operation, maintenance, and sanitation
• Transport, distribution and logistic
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:ÉæJÉeGõàdEG
 ¿ƒµŸG »g ájöûÑdG äÉbÓ©dG ¿C’ ,á«bÓNCGh áeQÉ°U á«ª«b ÒjÉ©Ã »∏ëàdG Éæ«∏Y ¢VôØj ,ájöûÑdG OQGƒª∏d âfQ ‘ ÉæeGõàdEG ¿EG
 ôjƒ£àdG öUÉæY øe áeÉg G köüæYh ,É kaôJ ¢ù«dh IQhöV ƒg ¿É°ùfE’G ¥ƒ≤M ΩGÎMEG ¿EÉa ¬«∏Yh ,Éæ∏ªYh ÉæWÉ°ûf á©«Ñ£d »°SÉ°SC’G

.áeGóà°ùŸG á«∏ª©dG á«ªæàdGh
 QhÉfi ≈∏Y kAÉæH ájöûÑdG ÉgQOGƒc ™e É¡àbÓ©H ≥∏©àj Éª«a á«∏ª©dG É¡Jõ«cQ â°SQCG âfQ ácöT ¿EÉa ,≥∏£æŸG Gòg øeh Gòd

 :»gh ,áeÉg
.É¡≤«≤ëàd áæeÉ°†dGh É¡d á«YGôŸG ÚfGƒ≤dGh áª¶fC’G ´ÉÑJG ‘ ábódGh ¿É°ùfE’G ¥ƒ≤M ÒjÉ©Ã πeÉµdG ÉæeGõàdEG - 1

 .Éæjód ájöûÑdG QOGƒµdG √ÉŒ ,ájOƒ©°ùdG á«Hô©dG áµ∏ªŸG ‘ πª©dG IQGRh óYGƒbh íFGƒ∏H ΩQÉ°üdG ó«≤àdÉH ÉæeGõàdEG - 2
.AÓª©dG ™e º¡∏ªY AóH ≈∏Y ±GöTE’Gh ,º¡ÑjQóàH kGQhôe, º¡dÉÑ≤à°SG øe kAóH ájöûÑdG QOGƒµ∏d á∏eÉµdG ájÉæ©dG AÓjEÉH ÉæeGõàdEG - 3
 »àdG  ájöûÑdG  QOGƒµdG  ™e Ωó≤àŸGh ‘GÎME’G  πeÉ©àdG  πLCG  øe É k«dÉY É kÑjQóJ áHQóeh á∏gDƒe ájöûH öUÉæY ÒaƒàH ÉæeGõàdEG  -  4

.OGôaC’Gh äÉcöûdG iód É¡Ø«XƒàH Ωƒ≤à°S
:á«dÉàdG äGõ«ªŸG ≈∏Y âfQ ácöT iód á∏eÉ©dG ájöûÑdG QOGƒµdG ∫ƒ°üëH ÉæeGõàdEG - 5

»Ñ£dG ÚeCÉàdG -
»YÉªàLE’G ÚeCÉàdG -

áeóÿG ájÉ¡f ICÉaÉµe -
‹BG ±GöU ábÉ£H -

π«¨°ûàdG ó≤Y Ióe AÉ¡àfEG ó©Hh πÑb ájöûÑdG QOGƒµdG á«bôJ á«fÉµeEG -
.¢ù«jÉ≤ŸG ≈∏YCÉH ¢û«©∏d ájöûÑdG QOGƒµdG øµ°S áeAÓÃ ÉæeGõàdEG - 6

.( QƒLC’G ájÉªM ) IOóëŸG Égó«YGƒe ‘ ÖJGhôdG ™aOh ,Éæjód ájöûÑdG QOGƒµ∏d ájOÉŸG ¥ƒ≤◊G áaÉc ™aóH ÉæeGõàdEG - 7
.á«∏ª©dG º¡©bGƒe ‘ …QhO πµ°ûH ájöûÑdG QOGƒµdG áeÓ°S øe ócCÉàdG ¬àª¡e ≥jôa ¢ü«°üîàH ÉæeGõàdEG - 8

.É¡àMGQh ¬jód πª©à°S »àdG ájöûÑdG QOGƒµdG áeÓ°S ≈∏Y É kXÉØM ¬ª««≤àd π«ª©dG øµ°S IQÉjõH Ωƒ≤J áæ÷ ¢ü«°üîàH ÉæeGõàdEG - 9
 .É¡«∏Y º¡eGó≤à°SEG ” »àdG ø¡ŸG ¢ùØæH ájöûÑdG QOGƒµdG π«¨°ûàH ÉæeGõàdEG - 10

.º¡∏ªY ΩÉ¡Ÿ ájöûÑdG QOGƒµdG IöTÉÑe AÉæKCG ÉgOƒLh øe ócCÉàdGh áeÓ°ùdG πFÉ°Sh ¢VôØH ÉæeGõàdEG - 11

:ÒaƒJ ≥jôW øY º¡∏ªY äÉÑ∏£àe á«Ñ∏àd ájöûÑdG QOGƒµdG äÉÑ∏£àe ≈∏Y πª©dÉH á©jöùdG áHÉéà°SE’ÉH ÉæeGõàdEG - 12

.¬JóYÉ°ùŸ ácöûdG ‘ ÚdhDƒ°ùŸG ≈dEG ∫ƒ°UƒdG øe ájöûÑdG QOGƒµdG øµ“ (Call center) ∫É°üJE’G õcôe áeóN -
.≥«bO πµ°ûH º¡JÉÑ∏W í«°VƒJ ≈∏Y ájöûÑdG QOGƒµdG IóYÉ°ùÃ ¿ƒeƒ≤j øjòdG ÚªLÎŸG øe OóY ÒaƒJ -

 .ájƒdhCG ÉgQÉÑàYÉH º¡∏cÉ°ûe πMh ájöûÑdG QOGƒµdG ihÉµ°T ‘ âÑdG ™e πeÉ©àJ á°UÉN ΩÉ°ùbCG ÒaƒJ -
 

 

 ∫ÉªYC’G ´É£b
 âfQ ácöT ‘ Ωƒ≤f ,¬dÉ› ‘ lπc á©°SGh IÈN √OGôaCG ∂∏àÁh ,á≤ãdGh ΩGõàdE’G øe á«dÉY áLQO ≈∏Y ¢ü°üîàe ≥jôa π°†ØH
 ÒaƒàH  ∂dPh  ,IOƒé∏d  á«dÉY  ÒjÉ©e  ≈∏Y  IõµJôŸG  ájôjƒ£àdG  ∫ƒ∏◊G  ìGÎbG  ∫ÓN  øe  ájöûÑdG  OQGƒŸG  äÉeóN  Ëó≤àH

.∫ÉªYC’G ´É£b ‘ äÉ°ù°SDƒŸG äÉLÉ«àMEG Ö°SÉæJ »àdGh á∏gDƒŸG á q«æ¡ŸG QOGƒµdGh äÉbÉ£dG
 ,»Ø«XƒdG  ºgRÉ‚EGh  ,»æ¡ŸG  ájöûÑdG  QOGƒµdG  AGOCG  ¢SÉ«≤d  á«ŸÉY ÒjÉ©e ≥ah äÉeóÿG  ∂∏J  º«ª°üJh  áZÉ«°U  â“ óbh
 kAÉcöT ¿ƒµæd ÉfQÉ«àNEG ‘ ºµà≤ãH AÉaƒ∏d ,É¡JÉ°ü°üîJh É¡àª¶fCGh äÉ°ù°SDƒŸG ±hôX ºFÓJ »àdG á«ÑjQóàdG ±hô¶dG ÒaƒJh

 .áYƒæàeh ájôK áaô©eh IÈN …P πªY ≥jôa ∫ÓN øe ºµd
 ,ºµjójCG ÚH ÉæJGÈNh ÉæHQÉŒ ™°†fh ±GÎMGh á«æ¡Ã ºµ©e πª©dG áÄ«H º«¶æàdh ó«H kGój ºµ©e ÉæJÉª¡e RÉ‚E’ πª©f ÉæfEGh

.êQÉÿGh πNGódG ‘ ºµd kÓã‡h ,ºµJBÉ°ûæe ‘ ájöûÑdG OQGƒŸG º°ù≤d G kOGóàeEG âfQ ácöT ‘ Éæ°ùØfCG Èà©f å«M
 ábO πµH á«∏ª©dG  ºµaGógCG  »Ñ∏àd  ,∫ÉªYC’G  ´É£≤d á°ü°üîàŸG äÉeóÿG øe áYƒæàe äÉbÉH  º«ª°üàH  Éæªb ∂dP πLCG  øe

:»gh ,áfhôeh

 AÉ¡fEG ó©H á°ü°üîàŸG ájöûÑdG OQGƒŸG øe º¡JÉLÉ«àMEG Ëó≤àd πª©dG ÜÉë°UCG ÉæFÉcöT ™e …ÒLCÉJ ΩGõàdEG ƒg :∫ÉªYCG ÒLCG -1
.πª©dG ÖMÉ°U ≈∏Y äÓ°UGƒŸGh á°TÉYE’Gh øµ°ùdG ÚeCÉJ ¿ƒµjh ,á°UÉÿGh á«eƒµ◊G äÉÑ∏£àŸG áaÉc

 áaÉc AÉ¡fEG ó©H á°ü°üîàŸG ájöûÑdG OQGƒŸG øe º¡JÉLÉ«àMEG Ëó≤àd πª©dG ÜÉë°UCG ÉæFÉcöT ™e …ÒLCÉJ ΩGõàdEG ƒg :πeÉ°T -2

.äÓ°UGƒŸGh á°TÉYE’Gh øµ°ùdG ÚeCÉàH ¬«a âfQ ácöT πØµàJh ,á°UÉÿGh á«eƒµ◊G äÉÑ∏£àŸG

 ƒ‰ ™jöùJh ìÉ‚ ‘ ºgÉ°ùj É‡ ájöûÑdG OQGƒŸG øe º¡JÉLÉ«àMEG áaÉc ÒaƒJ πLCG øe ,∫ÉªYC’G OGhQ √ÉŒ Éæe ΩGõàdEG :…OÉjQ -3

 »àdG  äGQÉ°ûà°SE’G  Ëó≤J ™e ,á°ùaÉæe QÉ©°SCÉH  á∏eÉ°T äÉbÉH  ÒaƒJ ∫ÓN øe ∂dPh ,∫ÉŸGh ó¡÷Gh âbƒdG  ÒaƒJh ICÉ°ûæŸG
.º¡MÉ‚h º¡eó≤J ΩÉeCG ≥FGƒ©dG ™«ªL …OÉØJ ≈∏Y óYÉ°ùJ

 Ωƒ≤à°Sh ,á°UÉÿG º¡JÉLÉ«àMEG Ö°ùëH ábÉÑdG º«ª°üJ øe º¡æµÁ å«M ,Ú«é«JGÎ°SE’G ÉæFÉcöûd ÉæeGõàdEG ƒg :Ωƒæ«JÓH -4

.¬JÉÑ∏£àe ™«ªL ò«ØæJh π«ª©dG äÉLÉ«àMEG º¡ØJ ≈∏Y QOÉb áYÉ°ùdG QGóe ≈∏Y ¢UÉN ÜÉ°ùM ôjóe ¢ü«°üîàH âfQ

Business sector
Thanks to a highly specialized and reliable team, whose members enjoy extensive experience, we, Rent HR Co., 
provide human resources services through proposing development solutions that are based upon high-quality 
standards in order to provide qualified personnel that fits the requirements of the business sector facilities. 
These services were designed in accordance with international standards for evaluating the professional performance 
of the personnel and providing training conditions that fit in with the establishment’s conditions, regulations and 
specialties to be your partner through an experienced work team. 

We are working to complete our tasks in cooperation with you and to organize work environment professionally. We 
put our experiences in your hands because we in Rent HR Co. consider ourselves an extension of your human resour-
ces department and your representative inside and abroad. 
Therefore, we have designed the following packages of specialized services for the business sector to fulfill your 
practical goals with accuracy and flexibility: 

1- Ajeer (Business): it is a hiring commitment with our partners (the employers) for meeting their requirements of 
specialized personnel upon fulfilling all governmental and private requirements. Providing food and accommodation 
is the responsibility of the employer. 

2-Shamel: it is hiring commitment with our partners (the employers) for meeting their requirements of specialized 
personnel upon fulfilling all governmental and private requirements. Providing food and accommodation is the 
responsibility of Rent HR Co.
3-Reyadi: it is our commitment for the entrepreneurs in order to meet all their requirements of personnel, the thing 
that will accelerate the growth of the facility and save efforts and money through providing comprehensive packages 
at competitive prices and consultancies that help avoid at the obstacles before their progress and success.
4- Platinum: it is our commitment for our strategic partners, whereas they can design the package according to their 
needs and Rent HR Co. will appoint an around-the-clock account administrator who can understand the needs of the 
client and execute all his requirements. 
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INDIVIDUALS’ SECTOR 
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Individuals’ Sector
Our services for this sector is represented in providing highly qualified and trained domestic workers that help make 
the lives of the individuals more practical and comfortable  and we are working on designing new programs and 
services that meet their needs as well. 
All this is being conducted under the umbrella of the Saudi Arabian Ministry of Labor and within an environment that 
respects the humanity of all parties, the thing that will improve the quality of social life in the future.

Rent HR Co.’s packages include:
1- Ajeer for Individuals (domestic workers): it is a hiring commitment with our individual partners in order to meet 
their needs of specialized domestic workers upon completing all the private and governmental requirements and it 
is the responsibility of the employer to provide food and accommodation. 
2- Home Care 
•Domestic healthcare and the elderly 
We appreciate your parental love and your love for the elderly, therefore, we introduced “the elderly care” which will 
provide them with the required care in their daily lives and provide sufficient solutions for their comfort. 
With aging medical needs increase and health needs special care and requires accurate and ongoing follow-up 
step-by-step.
One of the distinguished services of RENT HR Co. is meeting your needs of domestic nurses (male or female) on an 
annual, monthly or hourly basis. We have specialized medical staffers who have long experience for visiting you at 
home to provide domestic care services under direct supervision from the medical team in RENT HR Co.
•Home care (cleaning)
Home care provides the service of highly trained and qualified domestic workers on hourly basis within various 
packages that save effort and money. RENT HR Co. is responsible for the expenses of accommodation and transport 
in order to provide the highest level of services in a professional way within an organized schedule and appoint-
ments.
3- Musaned: it is the intermediation service in domestic workers recruitment from the available countries for all 
domestic occupations and for all the clients who obtained their visas from musaned website: www.musaned.gov.sa

 

:OGôaC’G ´É£b
 ,OGôaC’G äÉLÉ«àMG ™e ≥aGƒàJ á q«∏YÉah IAÉØc ÌcCGh áHqQóe á«dõæe ádÉªY ÒaƒJ ≈∏Y ,´É£≤dG Gò¡d á¡LƒŸG ÉæJÉeóN õµJôJ

 .º¡JÉLÉ«àMEG »Ñ∏J IójóL äÉeóNh èeGôH º«ª°üJ ≈∏Y πª©f Éªc ,áMGQh á q«∏ªY ÌcCG º¡JÉ«M π©L ≈∏Y ºgóYÉ°ùJh
 πµd  á«fÉ°ùfE’G  Qó≤jh  ΩÎëj  ñÉæe  øª°Vh  ,ájOƒ©°ùdG  á«Hô©dG  áµ∏ªŸG  ‘  πª©dG  IQGRh  ±GöTEGh  á∏¶e  â–  ∂dP  πch

 . kÓÑ≤à°ùe á«YÉªàLE’G IÉ«◊G IOƒL ≈∏Y ¢ùµ©æj ÉÃ ,±GôWC’G

:øª°†àJ å«ëH ,âfQ ácöT É¡eó≤J »àdG äÉeóÿG äÉbÉH ´ƒæàJh
:(á«dõæŸG ádÉª©dG) OGôaCÓd ÒLCG-1

 áaÉc  AÉ¡fEG  ó©H  á°ü°üîàŸG  á«dõæŸG  ádÉª©dG  øe  º¡JÉLÉ«àMG  Òaƒàd  OGôaC’G  ´É£b  øe  ÉæFÉcöT  ™e  …ÒLCÉJ  óbÉ©J  ƒg
 .á°TÉYE’Gh øµ°ùdG πª©dG ÖMÉ°U øeDƒj å«ëH á°UÉÿGh á«eƒµ◊G äÉÑ∏£àŸG

:(Home care) Òc Ωƒg- 2

:Úæ°ùŸG ájÉYQh á«dõæŸG á«ë°üdG ájÉYôdG •
 áeRÓdG ájÉYôdG º¡ëæªà°S »àdG "Úæ°ùŸG ájÉYQ" áeóN ÉfôµàHG ∂dòd ,∂JÉ«M ‘ Úqæ°ùŸG ¢UÉî°TC’G hCG ∂jódGƒd ∂àÑfi Q qó≤f

.º¡àMGôd á«aÉµdG ∫ƒ∏◊G øeDƒJh ,á«eƒ«dG º¡JÉ«M ‘
 á≤«bO äÉ©LGôe Öq∏£àJ  á°UÉN ájÉYQ  ≈dEG  áLÉëH á«ë°üdG  ä’É◊G íÑ°üJh á«Ñ£dG  äÉLÉ«àM’G  OGOõJ  ,ôª©dG  ‘ Ω qó≤àdG  ™e

.Iƒ£îH Iƒ£N á©HÉàeh ,Iôªà°ùeh
 ΩÉ¶æH ∂dP ¿Éc AGƒ°S Ú°Vô‡ hCG äÉ«dõæe äÉ°Vô‡ øe ºµJÉLÉ«àMG ôaƒJ »àdGh Iõ«ªàŸG âfQ ácöT äÉeóN øe IóMGh
 ‘ ºµJQÉjõH Ωƒ≤J á∏jƒW IÈN äGPh á°ü°üîàe á«ÑW QOGƒc ÒaƒàH Éæªb ó≤a ,äÉYÉ°ùdG ΩÉ¶æH hCG …ô¡°ûdG hCG …ƒæ°ùdG ó≤©dG

.»Ñ£dG âfQ ácöT ºbÉW øe öTÉÑe ±GöTEÉH ∂dP πch ,á«dõæŸG ájÉYôdG äÉeóN Òaƒàd ∫RÉæŸG
:áaÉ¶ædG äÉeóÿ á«dõæŸG ájÉYôdG •

 áYƒæàe äÉbÉH øª°Vh äÉYÉ°ùdG ΩÉ¶æH äÉHQóŸGh äÓgDƒŸG äÉ«dõæŸG äÓeÉ©dG áeóN ôaƒJ äÉYÉ°ùdG ΩÉ¶æH Òc Ωƒg áeóN
 ,  äÉeóÿG øe iƒà°ùe ≈∏YCG  Ëó≤àd äÓ°UGƒŸGh øµ°ùdG  ∞jQÉ°üe πªëàH âfQ ácöT Ωƒ≤J å«M ,  ∫ÉŸGh ó¡÷G Òaƒàd

. áª¶æe ó«YGƒeh ∫hGóL øª°Vh á«aGÎMG IQƒ°üH
:ófÉ°ùe - 3

 ≈∏Y  Ú∏°UÉ◊G  AÓª©∏d  á«dõæŸG  ø¡ŸG  áaÉµd  áMÉàŸG  ∫hódG  øe  á«dõæŸG  ádÉª©dG  ÒaƒJ  ‘  §°SƒàdG  áeóN  »gh
   "ófÉ°ùe" ™bƒe ÈY á°UÉÿG º¡JGÒ°TCÉJ
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Why RENT HR Co.?
We have chosen a two-word motto for our company: commitment and reliability.
These two words encapsulate all the reasons that make you choose RENT HR Co. as a success partner and a profes-
sional specialist in human resources management.
In addition, we never break our promises and deal with clarity and transparency.
We have harnessed all our capabilities to provide specialized solutions and diversified packages with the support of 
technology to smoothen the access to our products. 
We have given our clients all our attention and made available administrative staffers who have long experience in 
each respective field.

Social responsibility of RENT HR Co.
This is one of the main pillars of our values. We have given it all attention by activating the role of RENT HR Co. in 
serving society and we have shouldered that big responsibility because we believe in our role in serving society.
RENT HR Co. has set a long-term program that will be applied by stages under the direct supervision of the higher 
management in order to convey our humanitarian message and improve the image of the Saudi market among the 
manpower-importing countries. 
RENT HR Co. social responsibility program:

35

? âfQ ácöT GPÉŸ
: Éæ«ØXƒŸh Éæd kÉeÉ¶fh ÉfQƒà°SO ÉªgÉfòîJGh ájöûÑdG OQGƒª∏d âfQ ácöûd kÉfGƒæY ÉªgÉæ©°Vh ÚàjôgƒL Úàª∏µH

 .. á≤Kh ΩGõàdEG
. ájöûÑdG ∑OQGƒe IQGOE’ ±Îfi q»°UÉ°üàNGh ∂d kÉµjöT ájöûÑdG OQGƒª∏d âfQ ácöT QÉàîJ ∂∏©Œ »àdG ÜÉÑ°SC’G πc öüàîJ

. ìƒ°Vhh á«aÉØ°T πµH πeÉ©àf πH ,¬H »Øf ’ ÉÃ ó©f ’ ÉæfCG ∂dP ≈dEG ∞°VCG
 ºµ«dEG  π°üàd  É«Lƒ∏æµàdG  Ö«dÉ°SCG  çóMCÉH  ∂dP  ÉæªYOh  áYƒæàe  äÉbÉHh  á°ü°üîàe  ∫ƒ∏M  Ëó≤àd  ÉæJÉbÉW  πc  Éfôî°S  Éªc

. ¥ô£dG öùjCÉHh áæµ‡ IQƒ°U π°†aCÉH ÉæJÉéàæe
.¬dÉ› ‘ qlπc á∏jƒ£dG äGÈÿG …hP øe AÉØcCG ÚØXƒeh …QGOEG ºbÉW ºµàeóÿ Éfôahh ÉfÉªàgG πc ÉæFÓªY Éæ«dhCG

âfQ ácöûd á«YÉªàLE’G á«dƒÄ°ùŸG
 ∂∏J Éæ≤JÉY ≈∏Y Éæ∏ªMh ™ªàéŸG áeóN ‘ âfQ ácöT QhO π«©ØàH ΩÉªàgE’G πc ÉgÉæ«dhCG ,á«°SÉ°SC’G Éæª«b õFÉcQ øe IóMGh

. ÉædÉªYC’ kÉfGƒæY ÉgÉæ∏©Lh ™ªàéŸG áeóN ‘ ÉfQhóH Éæe ÉæfÉÁEG IÒÑµdG á«dhDƒ°ùŸG
 ÉæàdÉ°SQ ∫É°üjE’ É«∏©dG IQGOE’G  øe IöTÉÑe á©HÉàÃ πMGôe ≈∏Y ¬≤«Ñ£J ºàj ióŸG πjƒW kÉ›ÉfôH âfQ ácöT â©°Vh óbh

. ⁄É©dG ∫ƒM ájöûÑdG OQGƒª∏d IQó°üŸG ∫hódG ÚH ájOƒ©°ùdG πª©dG ¥ƒ°S øY Ió«÷G IôµØdG ºYOh á«fÉ°ùfE’G
 : á«YÉªàLE’G á«dhDƒ°ùª∏d âfQ ácöT èeGôH
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Labor Education Support 
entrepreneursHealth home 

care

Employing the 
graduates of 
King Abdullah
Scholarship 
Program

á«dÉª©dG áaÉ≤ãdGá«ë°üdG ájÉYôdG
á«dõæŸG 

 ∫ÉªYC’G OGhQ ºYO 
»éjôN ∞«XƒJ

Úeô◊G ΩOÉN èeÉfôH 
çÉ©àHEÓd ÚØjöûdG 

.»LQÉÿG 



 ∫ÉªYC’G ´É£b
 âfQ ácöT ‘ Ωƒ≤f ,¬dÉ› ‘ lπc á©°SGh IÈN √OGôaCG ∂∏àÁh ,á≤ãdGh ΩGõàdE’G øe á«dÉY áLQO ≈∏Y ¢ü°üîàe ≥jôa π°†ØH
 ÒaƒàH  ∂dPh  ,IOƒé∏d  á«dÉY  ÒjÉ©e  ≈∏Y  IõµJôŸG  ájôjƒ£àdG  ∫ƒ∏◊G  ìGÎbG  ∫ÓN  øe  ájöûÑdG  OQGƒŸG  äÉeóN  Ëó≤àH

.∫ÉªYC’G ´É£b ‘ äÉ°ù°SDƒŸG äÉLÉ«àMEG Ö°SÉæJ »àdGh á∏gDƒŸG á q«æ¡ŸG QOGƒµdGh äÉbÉ£dG
 ,»Ø«XƒdG  ºgRÉ‚EGh  ,»æ¡ŸG  ájöûÑdG  QOGƒµdG  AGOCG  ¢SÉ«≤d  á«ŸÉY ÒjÉ©e ≥ah äÉeóÿG  ∂∏J  º«ª°üJh  áZÉ«°U  â“ óbh
 kAÉcöT ¿ƒµæd ÉfQÉ«àNEG ‘ ºµà≤ãH AÉaƒ∏d ,É¡JÉ°ü°üîJh É¡àª¶fCGh äÉ°ù°SDƒŸG ±hôX ºFÓJ »àdG á«ÑjQóàdG ±hô¶dG ÒaƒJh

 .áYƒæàeh ájôK áaô©eh IÈN …P πªY ≥jôa ∫ÓN øe ºµd
 ,ºµjójCG ÚH ÉæJGÈNh ÉæHQÉŒ ™°†fh ±GÎMGh á«æ¡Ã ºµ©e πª©dG áÄ«H º«¶æàdh ó«H kGój ºµ©e ÉæJÉª¡e RÉ‚E’ πª©f ÉæfEGh

.êQÉÿGh πNGódG ‘ ºµd kÓã‡h ,ºµJBÉ°ûæe ‘ ájöûÑdG OQGƒŸG º°ù≤d G kOGóàeEG âfQ ácöT ‘ Éæ°ùØfCG Èà©f å«M
 ábO πµH á«∏ª©dG  ºµaGógCG  »Ñ∏àd  ,∫ÉªYC’G  ´É£≤d á°ü°üîàŸG äÉeóÿG øe áYƒæàe äÉbÉH  º«ª°üàH  Éæªb ∂dP πLCG  øe

:»gh ,áfhôeh

 AÉ¡fEG ó©H á°ü°üîàŸG ájöûÑdG OQGƒŸG øe º¡JÉLÉ«àMEG Ëó≤àd πª©dG ÜÉë°UCG ÉæFÉcöT ™e …ÒLCÉJ ΩGõàdEG ƒg :∫ÉªYCG ÒLCG -1
.πª©dG ÖMÉ°U ≈∏Y äÓ°UGƒŸGh á°TÉYE’Gh øµ°ùdG ÚeCÉJ ¿ƒµjh ,á°UÉÿGh á«eƒµ◊G äÉÑ∏£àŸG áaÉc

 áaÉc AÉ¡fEG ó©H á°ü°üîàŸG ájöûÑdG OQGƒŸG øe º¡JÉLÉ«àMEG Ëó≤àd πª©dG ÜÉë°UCG ÉæFÉcöT ™e …ÒLCÉJ ΩGõàdEG ƒg :πeÉ°T -2

.äÓ°UGƒŸGh á°TÉYE’Gh øµ°ùdG ÚeCÉàH ¬«a âfQ ácöT πØµàJh ,á°UÉÿGh á«eƒµ◊G äÉÑ∏£àŸG

 ƒ‰ ™jöùJh ìÉ‚ ‘ ºgÉ°ùj É‡ ájöûÑdG OQGƒŸG øe º¡JÉLÉ«àMEG áaÉc ÒaƒJ πLCG øe ,∫ÉªYC’G OGhQ √ÉŒ Éæe ΩGõàdEG :…OÉjQ -3

 »àdG  äGQÉ°ûà°SE’G  Ëó≤J ™e ,á°ùaÉæe QÉ©°SCÉH  á∏eÉ°T äÉbÉH  ÒaƒJ ∫ÓN øe ∂dPh ,∫ÉŸGh ó¡÷Gh âbƒdG  ÒaƒJh ICÉ°ûæŸG
.º¡MÉ‚h º¡eó≤J ΩÉeCG ≥FGƒ©dG ™«ªL …OÉØJ ≈∏Y óYÉ°ùJ

 Ωƒ≤à°Sh ,á°UÉÿG º¡JÉLÉ«àMEG Ö°ùëH ábÉÑdG º«ª°üJ øe º¡æµÁ å«M ,Ú«é«JGÎ°SE’G ÉæFÉcöûd ÉæeGõàdEG ƒg :Ωƒæ«JÓH -4

.¬JÉÑ∏£àe ™«ªL ò«ØæJh π«ª©dG äÉLÉ«àMEG º¡ØJ ≈∏Y QOÉb áYÉ°ùdG QGóe ≈∏Y ¢UÉN ÜÉ°ùM ôjóe ¢ü«°üîàH âfQ

Business sector
Thanks to a highly specialized and reliable team, whose members enjoy extensive experience, we, Rent HR Co., 
provide human resources services through proposing development solutions that are based upon high-quality 
standards in order to provide qualified personnel that fits the requirements of the business sector facilities. 
These services were designed in accordance with international standards for evaluating the professional performance 
of the personnel and providing training conditions that fit in with the establishment’s conditions, regulations and 
specialties to be your partner through an experienced work team. 

We are working to complete our tasks in cooperation with you and to organize work environment professionally. We 
put our experiences in your hands because we in Rent HR Co. consider ourselves an extension of your human resour-
ces department and your representative inside and abroad. 
Therefore, we have designed the following packages of specialized services for the business sector to fulfill your 
practical goals with accuracy and flexibility: 

1- Ajeer (Business): it is a hiring commitment with our partners (the employers) for meeting their requirements of 
specialized personnel upon fulfilling all governmental and private requirements. Providing food and accommodation 
is the responsibility of the employer. 

2-Shamel: it is hiring commitment with our partners (the employers) for meeting their requirements of specialized 
personnel upon fulfilling all governmental and private requirements. Providing food and accommodation is the 
responsibility of Rent HR Co.
3-Reyadi: it is our commitment for the entrepreneurs in order to meet all their requirements of personnel, the thing 
that will accelerate the growth of the facility and save efforts and money through providing comprehensive packages 
at competitive prices and consultancies that help avoid at the obstacles before their progress and success.
4- Platinum: it is our commitment for our strategic partners, whereas they can design the package according to their 
needs and Rent HR Co. will appoint an around-the-clock account administrator who can understand the needs of the 
client and execute all his requirements. 

ELECTRONIC SERVICES
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: á«fhÎµd’G äÉeóÿG
 øµªàj å«ëH ,áë°VGhh IQƒ£àe á«›ôH á¡LGh äGP ,á«fhÎµdE’G äÉeóî∏d áeƒ¶æe ÉfCÉ°ûfCG ,öü©dG ìhQ ™e á≤aGƒàŸG ¥ô£dÉH

: á«dÉàdG ¥ô£dG ÈY ,âbh …CGh ¿Éµe …CG øe áeóî∏d ™jöùdG Ö∏£dG øe ÉfDhÓªY

    á«còdG ∞JGƒ¡dG äÉ≤«Ñ£J h ÊhÎµ«dE’G ™bƒŸG-1
 -:äÉeóÿG √òg ôaƒJ å«M

 .™jöSh ¢ù∏°S πµ°ûH á«còdG ∞JGƒ¡dG äÉ≤«Ñ£J hCG ÊhÎµdE’G Éæ©bƒe ‘ π«é°ùàdG á«fÉµeEG -
 .ÊhÎµdEG πµ°ûH äÉeóÿG ò«ØæJh Ö∏W -
 .AÓª©dG π nÑ pb øe äÉeóÿG Ö∏W á©HÉàe -

 .ôªà°ùe πµ°ûH äÉeóÿG iƒà°ùe ôjƒ£J πLCG øe äÉ¶MÓŸGh äÉMGÎb’G Ëó≤J -
.äÉeóÿG º««≤J -

 (Call Center) ∫É°üJ’G õcôe-2
AÓª©dÉH ¢UÉÿG ∫É°üJ’G õcôe h ájöûÑdG QOGƒµdG ∫É°üJEG õcôe : ¬«ª°ù≤H

 ≈∏YCG ¢SÉªàd’ áaOÉ¡dG ájôjƒ£àdG Éæ££N º∏°S ‘ É«∏Y áª«b ºµd É¡eó≤f »àdG ÉæJÉeóN á©HÉàŸ å«ã◊G Éæ«©°S πµ°ûj
 IQGOEG  ‘  º¡d  mAÉcöûc  Éæ«a  º¡à≤K  øe  Rõ©Jh  º¡JÉ©∏£J  »°VôJ  »àdGh  ,ÉæFÓªY  áeóN  iƒà°ùe  õjõ©Jh  ,IOƒ÷G  ÒjÉ©e

.º¡eÉ¡eh º¡dÉªYCG
:¬àª¶fCG AÉæH ‘ Éæ«YGQh ,º¡JÉ¶MÓeh º¡JGQÉ°ùØà°SGh AÓª©dG äÉÑ∏W »≤∏àd kÓeÉµàe G kõcôe ÉfCÉ°ûfCG ,Gòg πLCG øe

.á©jöùdG áHÉéà°S’G -
.ìƒ°VƒdGh á«aÉØ°ûdG -

.É¡à©HÉàeh ,áHƒ∏£ŸG äÉeóî∏d ∫ƒ°UƒdG ádƒ¡°S -
 º¡JÉÑ∏£àe á«Ñ∏J ≈∏Y IQóbh ,OGôaC’Gh äÉ°ù°SDƒŸG øe ÉæFÓªY ™e π°UGƒàdG äGQÉ¡e ‘ á©°SGh IÈN …P ¢ü°üîàe ≥jôa -

.É¡YƒæJ ≈∏Y

 
 

Electronic services
We have established an electronic services system that keep pace with the times and with a clear and developed 
interface, whereas our clients will be able to quickly request the service from anywhere and at any time via:
1- Website and Smartphones applications
Whereas these services provide:
- Smooth and quick registration in our website or smartphones applications
- Electronic request and execution of services.
- Following up service request by clients 
- Submitting suggestions and remarks for updating services. 
- Services evaluation

2- Call Center
Our incessant efforts to follow up our services provided to you represent a major value in the ladder of our 
development plans that aim at the highest quality standards and raising the level of our clients’ services that 
measure up to their ambitions and make them more confident in our partnership in managing their business and 
tasks.
 
For that purpose, we have set up an integrated center for receiving the clients’ requests, inquiries and remarks and 
in setting its regulations, we have taken into account:
- Immediate response
- Transparency
- Easy access to the required services and following them up
- Specialized and experienced team in communication skills with our clients (individuals and facilities) and the 
ability to meet their different requirements.
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SUCCESS PARTNERS
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Individuals’ Sector
Our services for this sector is represented in providing highly qualified and trained domestic workers that help make 
the lives of the individuals more practical and comfortable  and we are working on designing new programs and 
services that meet their needs as well. 
All this is being conducted under the umbrella of the Saudi Arabian Ministry of Labor and within an environment that 
respects the humanity of all parties, the thing that will improve the quality of social life in the future.

Rent HR Co.’s packages include:
1- Ajeer for Individuals (domestic workers): it is a hiring commitment with our individual partners in order to meet 
their needs of specialized domestic workers upon completing all the private and governmental requirements and it 
is the responsibility of the employer to provide food and accommodation. 
2- Home Care 
•Domestic healthcare and the elderly 
We appreciate your parental love and your love for the elderly, therefore, we introduced “the elderly care” which will 
provide them with the required care in their daily lives and provide sufficient solutions for their comfort. 
With aging medical needs increase and health needs special care and requires accurate and ongoing follow-up 
step-by-step.
One of the distinguished services of RENT HR Co. is meeting your needs of domestic nurses (male or female) on an 
annual, monthly or hourly basis. We have specialized medical staffers who have long experience for visiting you at 
home to provide domestic care services under direct supervision from the medical team in RENT HR Co.
•Home care (cleaning)
Home care provides the service of highly trained and qualified domestic workers on hourly basis within various 
packages that save effort and money. RENT HR Co. is responsible for the expenses of accommodation and transport 
in order to provide the highest level of services in a professional way within an organized schedule and appoint-
ments.
3- Musaned: it is the intermediation service in domestic workers recruitment from the available countries for all 
domestic occupations and for all the clients who obtained their visas from musaned website: www.musaned.gov.sa

 



ìÉéædG AÉcöT
 á«aGÎME’Gh á«æ¡ŸG ÒjÉ©e ≈∏YC’ Éædƒ°Uh ‘ º¡FÉ£©H GƒªgÉ°Sh ,á«∏ª©dG ÉæJÒ°ùe øe CGõéàj ’ kAõL GƒfÉc øjòdG ÉæFÉcöûH ôîØf
 å«M ,∑Î°ûŸG Éæ∏eÉ©J äOÉ°S »àdG ¿hÉ©àdG ìhQ √ÉŒ ÒÑµdG ôîØdÉH ô©°ûæd ÉæfEGh ,ájöûÑdG OQGƒŸÉH á∏°üdG äGP ÉæJÉeóN Ëó≤J ‘

.Qƒ£àdG ¢ùª°T Éæd âM’ Éª∏c ºgôcòf ¿CGh ,Éæ°ùØfCG Ëó≤J óæY ÉfQÉÑàYEG ‘ º¡©°†f ¿CG Éæ«∏Y ºà– á«æ¡ŸG Éæª«b ¿CG
 :ôµ°ûf ÉæfEÉa ≥∏£æŸG Gòg øeh

 

Success partners
When we aspire to development and promotion, we prides ourselves on our partners who are part of our career and 
who contributed to our reaching the highest levels of professionalism in providing human resources services. We are 
proud of the esprit de corps that characterized our mutual dealing. 
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Why RENT HR Co.?
We have chosen a two-word motto for our company: commitment and reliability.
These two words encapsulate all the reasons that make you choose RENT HR Co. as a success partner and a profes-
sional specialist in human resources management.
In addition, we never break our promises and deal with clarity and transparency.
We have harnessed all our capabilities to provide specialized solutions and diversified packages with the support of 
technology to smoothen the access to our products. 
We have given our clients all our attention and made available administrative staffers who have long experience in 
each respective field.

Social responsibility of RENT HR Co.
This is one of the main pillars of our values. We have given it all attention by activating the role of RENT HR Co. in 
serving society and we have shouldered that big responsibility because we believe in our role in serving society.
RENT HR Co. has set a long-term program that will be applied by stages under the direct supervision of the higher 
management in order to convey our humanitarian message and improve the image of the Saudi market among the 
manpower-importing countries. 
RENT HR Co. social responsibility program:

? âfQ ácöT GPÉŸ
: Éæ«ØXƒŸh Éæd kÉeÉ¶fh ÉfQƒà°SO ÉªgÉfòîJGh ájöûÑdG OQGƒª∏d âfQ ácöûd kÉfGƒæY ÉªgÉæ©°Vh ÚàjôgƒL Úàª∏µH

 .. á≤Kh ΩGõàdEG
. ájöûÑdG ∑OQGƒe IQGOE’ ±Îfi q»°UÉ°üàNGh ∂d kÉµjöT ájöûÑdG OQGƒª∏d âfQ ácöT QÉàîJ ∂∏©Œ »àdG ÜÉÑ°SC’G πc öüàîJ

. ìƒ°Vhh á«aÉØ°T πµH πeÉ©àf πH ,¬H »Øf ’ ÉÃ ó©f ’ ÉæfCG ∂dP ≈dEG ∞°VCG
 ºµ«dEG  π°üàd  É«Lƒ∏æµàdG  Ö«dÉ°SCG  çóMCÉH  ∂dP  ÉæªYOh  áYƒæàe  äÉbÉHh  á°ü°üîàe  ∫ƒ∏M  Ëó≤àd  ÉæJÉbÉW  πc  Éfôî°S  Éªc

. ¥ô£dG öùjCÉHh áæµ‡ IQƒ°U π°†aCÉH ÉæJÉéàæe
.¬dÉ› ‘ qlπc á∏jƒ£dG äGÈÿG …hP øe AÉØcCG ÚØXƒeh …QGOEG ºbÉW ºµàeóÿ Éfôahh ÉfÉªàgG πc ÉæFÓªY Éæ«dhCG

âfQ ácöûd á«YÉªàLE’G á«dƒÄ°ùŸG
 ∂∏J Éæ≤JÉY ≈∏Y Éæ∏ªMh ™ªàéŸG áeóN ‘ âfQ ácöT QhO π«©ØàH ΩÉªàgE’G πc ÉgÉæ«dhCG ,á«°SÉ°SC’G Éæª«b õFÉcQ øe IóMGh

. ÉædÉªYC’ kÉfGƒæY ÉgÉæ∏©Lh ™ªàéŸG áeóN ‘ ÉfQhóH Éæe ÉæfÉÁEG IÒÑµdG á«dhDƒ°ùŸG
 ÉæàdÉ°SQ ∫É°üjE’ É«∏©dG IQGOE’G  øe IöTÉÑe á©HÉàÃ πMGôe ≈∏Y ¬≤«Ñ£J ºàj ióŸG πjƒW kÉ›ÉfôH âfQ ácöT â©°Vh óbh

. ⁄É©dG ∫ƒM ájöûÑdG OQGƒª∏d IQó°üŸG ∫hódG ÚH ájOƒ©°ùdG πª©dG ¥ƒ°S øY Ió«÷G IôµØdG ºYOh á«fÉ°ùfE’G
 : á«YÉªàLE’G á«dhDƒ°ùª∏d âfQ ácöT èeGôH



www.rent-hr.com

THANK YOU FOR YOUR TIME

@renthr
rent.hr

fb.com/rent.hr.sa
rent-human-resources-company 
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